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KarwueBble cjioBa u ¢pasbl: pazpaborka npodusici, yrpaBlIeHHE Yelo-
BEUECKMMH PECYPCAMMU.

[IpakTHYeCKH KaXJbld CHEIUAIMCT B 00JIACTH yIPaBICHUS YEIOBEUYECKU-
MU pecypcaMH 3HAET BECh JMamna3oH (YHKIMOHAJIbHBIX 3a7ad, KOTOPHIC
SBJISIIOTCSI 0A30BBIMU B XOJI€ YIIPABJICHUS JIIOJbMU B KOMIIAHUU, JTAXKE €CIIU
B €ro 00S3aHHOCTH BXOJUT JIMIIb OJHO (DYHKIIMOHAJIBHOE HaIpaBJICHUE.
Ot1o Takue (YyHKIMU KaK IMOMCK M OTOOp MepcoHaia, ajanTaius nepcoHa-
Ja, 00ydeHHe U pa3BUTHE MEPCOHANIa, MOTUBAIIUS MIEPCOHAJIA, OIICHKA TIep-
COHala, BBICBOOOXIEeHHE mepcoHana. OmHako mnpodeccuoHanbHas es-
TEJILHOCTh crnenuanuctoB HR HampaBiieHUss MOXET OBbITh «oOoramieHa
HEOOBIYHBIMM 3aJla4aMU U MPOOJIEeMaMHU.

enucos Anexcanop ®edoposuy — KaHIUAAT TICUXOJIOTMUYECKUX HAYK,
JOTIEHT Kadeapbl OpraHU3allMOHHOTO TOBEACHUS U YIIPaBJICHUS MEepPCOHa-
goMm Beicmieit mikonbr menemxkmenta Cankt-IlerepOyprckoro rocynap-
CTBEHHOT'O YHUBEPCHUTETA.
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Abstract: In this paper we shall examine the unusual functions of person-
nel. We know that managerial functions of personnel are such as planning,
enrolment and selection, development, compensation, controlling. But this
paper represents the results of research analyzing the unusual tasks of Hu-
man Resource Management. There are a number of tasks that cannot be
described by the accepted classification of functional tasks of the specialist
in the field of human resources management. Executive summary is avail-
able at pp. 25.
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